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Since the Con-Lib coalition government took office in May 2010, a cloud of uncertainty has hovered over health and Safety. David Cameron announced in June there was to be a review of ‘unnecessary’ health and safety legislation.

The Society of Radiographers welcomed the opportunity to participate within the review our response can be found at:

https://www.sor.org/members/healthsafety/pdf/Lord_Young_Review_of_Health_and_Safety._20.6.10_LW.pdf
With the publication of the report imminent the Society of Radiographers questioned all SoR accredited health and safety reps within the United Kingdom regarding the effect the recession has had on health and safety.

57 respondents answered a range of questions in an online questionnaire about whether SoR health and safety reps where experiencing difficulties obtaining time off to perform their duties, whether there had been a rise in health and safety related incidents and whether reps felt sufficient time was being spent on health and safety or meeting targets.

This document presents an analysis of the survey and the following bullet points highlight the main findings:

· 45.6% of SoR health and safety reps are currently experiencing difficulties’ obtaining time off to carry out their duties,

· 40% had seen a rise in staff being off work sick, due to work pressures they face since the recession started,

· 40% of SoR health and safety reps felt that health and safety issues were losing priority on workplace agendas,
· Worryingly, 16.3% stated that employers are not fulfilling their legal obligation to conduct risk assessments,

· 15.4% of staff do not receive health and safety induction training.

Introduction
This document presents an analysis of an online survey in October 2010 of health and safety representatives, within the United Kingdom.

Respondents were asked a series of questions regarding health and safety within their workplace. The survey was anonymous and covered all SoR accredited health and safety representatives. We identified 392 health and safety reps from the Society of Radiographers database and emailed to ask if they would complete the online questionnaire. The questionnaire was completed by 57 individuals

Issues obtaining time off to perform your duties?
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Rises of any of the following health and safety related incidents?
Respondents identified that there had been an increase of work pressures for staff since the recession which has resulted in a 40% increase of staff off work sick. 
Further concerns were raised regarding the rise in near miss incidents and health and safety issues not being fully addressed. 
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Health and safety items losing priority on workplace agenda’s

41.5% of representatives’ felt that health and safety was currently slipping down the agenda, worryingly this is before the publication of the review into health and safety will be published.  We need persons responsible for health and safety within hospitals, becoming pro-active and keeping employee’s welfare and safety higher.
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Risk assessments
The main requirement to conduct a risk assessment is in the Management of Health and Safety at Work Regulations 1999, which places a legal duty on all employers to carry out risk assessments. Respondents commented “whilst some Trusts are carrying out risk assessments, they simply don’t have the money to implement the changes”.
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Staff training:
Induction training and refresher training is imperative for staff. Health and Safety Reps stated that training within some trusts is sporadic and inadequate. We must do more than rely on the good nature of the health and safety representatives and staff to cascade the training to members, Trusts have the responsibility to ensure all training is up to date If SoR members are to remain at the forefront of their disciplines with the fast changing machinery and work practices.
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Effects of the recession on health and safety:
Respondents felt that more time is spent dealing with patient waiting list and management targets, whilst the SoR agree that these do need to be a priority, our members health safety and welfare also needs to be addressed.
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Faulty Machinery/Reporting:
The regulations oblige the employer to ensure that all equipment is suitable for the task for which it will be used, and maintain all equipment in good working order and give appropriate information and training to employees in use of the equipment. 

The regulations, if fully implemented by employers, would do much to reduce the injuries suffered by workers daily. More than 100,000 UK workers who were injured in 1994 were using defective or inappropriate work equipment.
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Maintenance Programme:
The workplace, equipment, devices and systems should be maintained in efficient working order (efficient for health, safety and welfare). Such maintenance is required for equipment and devices which would cause a risk to health, safety or welfare if a fault occurred; and equipment and devices intended to prevent or reduce hazard. 
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Injuries caused by faulty equipment
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The recently published Lord Young Review into health and safety made the recommendation regarding RIDDOR reporting. Employers should only report a workplace incident, if it results in someone not being able to do their normal duties for more than 7 days (Normally this would be 3 days). 

This change would only be beneficial to Government when providing an accurate picture if workplace incidents – this extension will remove a number of injuries out of  the official statistics.
If the incident has not been reported, could we ask why not? 

55 respondents skipped this question, whilst just 2 answered:
· One response commented that smaller injuries were never reported and the injured party did not want time off as a result

· The second respondent stated that the health and safety rep did not receive such information
Free Text responses
45 respondents skipped the question, whilst 12 provided the following comments

	Themes arising from free-text responses
	Example comments

	Priority 
	“Health and safety is not given a high priority due to lack of resources. Lip service is paid to it”. H & S still a priority but on a lower burner. Still expected to obey H & S but not enough time to do so.” 
“many managers pay lip service to health and safety issues and do not prioritise health and safety until issues arise”


	Cheaper equipment
	“The cheapest and not the best equipment is chosen after consultation with staff”.  



	Staff shortages
	“Staff shortages causing things to be done more quickly than in the past with associated risks”

“Redundancies have been threatened but management refuse to do Risk Assessments’ regarding new staffing levels”.

“Staff feel they are overworked, sometimes only one in a room that often requires 2 radiographers (especially ward rooms where there’s an extremely heavy workload). Having to cover tea breaks in the morning with only one person on the floor to operate 3 rooms”.



	Staff training
	“minimal staff training”.


	Funding
	“Staff are increasingly asked to tick boxes but nothing is done about problem areas due to lack of funds”.
“Budgetary constraints are affecting staffing levels (job freezes)”
“Equipment spending under £500 for relatively minor equipment (trays and small trolley’s) are being rejected”.
“The replacement of lead aprons has been stopped, although safety has not been compromised”
“Expenditure on things like seating for patients is tighter, although the budget for machinery is intact thus far”



	Stress
	“Stress levels for radiography staff has increased as managers try to increase through put and capture more data for statistics as demanded by the DoH”

	
	


Conclusion 

This report demonstrates that for a number of SoR members health and safety is slipping off the agendas of their managers. Sadly, this is before the publication of the eagerly awaited Lord Young review. 
SoR representatives must continue the positive work that they do, spending vast amounts of their time ensuring that superintendents, departmental managers and board level management recognise the importance of correct interpretation and the implementation of legislation. 
Good effective legislation is imperative; this legislation is already in place. The SoR protects our member’s health, safety and welfare; we believe the time has come to remind employer’s that they have a legal responsibility to ensure our members return home at night fit and well.
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