Scottish Council, SoR

Vacancies October 2017/18
There are a number of vacancies arisen on Scottish Council. The following list contains all the vacant positions at present. Commitment would be to attend 8 meetings a year, including the AGM. More detailed job descriptions are available. 

Contact Caroline.Handley@ggc.scot.nhs.uk
· AHPFS Representative 
Member for AHPFS

Person Spec

· SoR member within Scotland

· Member of Allied Health Professions’ Forum Scotland (AHPFS)

· Demonstrate commitment to the aims of the organisation

· Good communicator

· Commitment to equal opportunities

Skills and Knowledge

· This is a great opportunity to take up as a first post on Scottish Council- for learning and contributing 
· You will gain knowledge of the SoR as an organisation

· You will gain knowledge of the role of Scottish Council

Job Description

· To be the AHPFS representative for Scottish Council and to act as a conduit for information between the two groups

· You will liaise with the National and Professional officers in attending AHPFS meetings

· You will provide timely written reports on the activity of the AHPFS and an annual report for the Scottish Council AGM

· To support the work of the Scottish Council through activities related to the Scottish Council & to contribute to the work of the committee, working within the mandate given- activities include helping to organise the AGM and Planning Day and to help prepare for Annual Delegates Conference (ADC)

· Attendance at the AGM, Planning Day and ADC would be desirable 

· Support fellow-council members

· To represent Scottish Council when required

· To link and liaise with other organisations required by Scottish Council

· Health and Safety Rep –
Health & Safety Representative

Person Spec

· SoR member within Scotland

· SoR Health & Safety(H&S) Representative in Scotland

· Demonstrate commitment to the aims of the organisation

· Good communicator

· Commitment to Health & Safety issues

· Commitment to equal opportunities

Skills and Knowledge
· H&S training

· Leadership skills

· Organisational skills

· Knowledge of the SoR as an organisation

· Knowledge of the role of Scottish Council

· Political awareness

Job Description

· To support the work of Scottish Council through representing H&S reps in Scotland

· Support H&S reps within Scotland

· Actively be involved in the Scottish Reps' Forum- liaising between them and Scottish Council

· Actively be involved in the H&S Forum and in organising appropriate training sessions for H&S reps with the H&S Officer

· To uphold the constitution

· Represent Scotland on H&S issues when required, in the absence of the SoR H&S Officer

· To link and liaise with other organisations as required by Scottish Council

· Link and liaise with the SoR H&S Officer and SoR headquarters to further H&S issues within the region

· Actively participate in all Scottish Council activity- eg AGM, ADC, Planning Day
· To provide verbal feedback at Scottish Council meetings and an electronic report of the year’s H&S activities in advance of the Scottish Council AGM
· CPD / Learning Rep
CPD Representative

Person Spec

· SoR member within Scotland

· SoR Union Learning Representative in Scotland

· Demonstrate commitment to the aims of the organisation

· Good communicator

· Commitment to professional development issues

· Commitment to equal opportunities

· Motivator
Skills and Knowledge
· ULR training

· Leadership skills

· Organisational skills

· Knowledge of the SoR as an organisation

· Knowledge of the role of Scottish Council

· Knowledge of professional development issues

· Political awareness

Job Description

· To support the work of Scottish Council through representing CPD/Learning reps in Scotland

· Support learning reps within Scotland

· Actively be involved in organising appropriate training sessions for learning reps

· To uphold the constitution

· Represent Scotland on professional development issues when required, in the absence of the Professional Officer

· To link and liaise with other organisations as required by Scottish Council

· Link and liaise with the Professional Officer and SoR headquarters to further professional development issues within the region

· Actively participate in all Scottish Council activity- eg AGM, ADC, Planning Day
· To provide verbal feedback at Scottish Council meetings and an electronic report of the year’s CPD activities in advance of the Scottish Council AGM
UK Council Member – See main website page
· Education Rep – 

Education Representative

Person Spec

· SoR member within Scotland

· University employed radiographer(lecturer) in Scotland

· Demonstrate commitment to the aims of the organisation

· Good communicator

· Commitment to training issues

· Commitment to equal opportunities

Skills and Knowledge
· Knowledge of the SoR as an organisation

· Knowledge of the role of Scottish Council

· Knowledge of training and current educational policy

· Knowledge of career development framework for radiographers

Job Description

· To uphold the constitution

· To support the work of Scottish Council through taking responsibility for issues relating to universities in Scotland

· Support students within Scotland, with the support of Scottish Council and the student representative

· To organise information or training sessions pertinent to educational issues when required, in absence of the Professional Officer

· To represent Scotland on university issues when required

· To link and liaise with other organisations as required by Scottish Council, eg other training providers

· Represent Scotland on IR issues when required, in the absence of the National Officer/ UK Council members

· Link and liaise with the National Officer and SoR headquarters to further university members' issues within the region

· To be a source of advice with Scotland on educational policy in relation to the radiography career framework

· Actively participate in all Scottish Council activity- eg AGM, ADC, Planning Day

· Member without Portfolio (3 available places) - A good first-time role on Scottish Council. You will be expected to attend regularly at meetings and to support the work and activities of the committee within the mandate given.
Member without Portfolio

Person Spec

· SoR member within Scotland

· Demonstrate commitment to the aims of the organisation

· Good communicator

· Commitment to equal opportunities

Skills and Knowledge

· This is a great opportunity to take up as a first post on Scottish Council- for learning and contributing 
· You will gain knowledge of the SoR as an organisation

· You will gain knowledge of the role of Scottish Council

Job Description

· To support the work of the Scottish Council through activities related to the Scottish Council & to contribute to the work of the committee, working within the mandate given- activities include helping to organise the AGM and Planning Day and to help prepare for Annual Delegates Conference (ADC)

· Attendance at the AGM, Planning Day and ADC would be desirable 

· Support fellow-council members

· To represent Scottish Council when required

· To link and liaise with other organisations required by Scottish Council

